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ARTICLE]1 PREAMBLE ,
This Agreement is by and between the Township of Deptford, 2 Municipal Cotpotation of the State

of New Jetsey, ot its successots, together with such Township properties as may be acquired,
hereinafter refetred to as the Township and Teamstets Local Union No. 676, affiliated with the
International Brothethood of Teamsters, AFL/CIO, hereinafter referred to as the Union,

This Agreement is enteted into in order to promote and ensutre harmonious relations, cooperation,
and undetstanding between the Township and its employees; and to provide for the resolution of
legitimate grievances; all in order that the public setvice shall be expedited and effectuated in the
best interest of the people of the Township of Deptford and its employees. It is the intent of the
patties that this Agreement be construed in hatmony with the laws of the State of New Jersey which

govetn public employment.

ARTICLE 2 RECOGNITION
The Township hereby recognizes the Union, putsuant to the New Jersey Public Employees

Relations Commission Docket #RO-85-1050, as the exclusive tepresentative for the purpose of
collective bargaining negotiations for all non-supervisory, blue collar employees of the Township of
Deptford Department of Public Works.

"This Agreement shall exclude all supervisors, managerial executives, confidential employees,
professional employees and employees in other.recognized collective bargaining units of the

Township of Deptford.

ARTICIE 3 EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete Agreement between the patties, and
embodies all of the terms and conditions governing the employment of employees in the Unit.
The paxtiés acknowledge that they have had the opportunity to present and discuss proposals on any
subject, without prejudice, which is (ot may be) subject to collective batgaining,
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ARTICLE 4 SEVERABILITY
In the event that any provision of this Agreement between the patties shall be held by

operation of law and/or by 2 court or administrative agency of competent and final jutisdiction to
be invalid or unenforceable, the temainder of the provisions of such Agteement shall not be
affected thereby but shall be continued in full force and effect. It is futther agreed that in the event
any provision is finally declared to be invalid or unenforceable, the patties shall meet within thirty
(30) days of written notice, by either party to the othet, to negotiate concetning the modification ot

revision of such provision.

ARTICLE 5 MANAGEMENT RIGHTS
Section 1

It is recognized that the management of the Township, the conttol of its properties and the
maintenance of order and efficiency, is a right and responsibility of the Township of Deptfotd.
Accordingly, the Township of Deptford retains the rights, including but not limited, to select and
ditect the working forces, including the right to hite, suspend, demote ot discharge for iust cause,
assign, promote, or transfer, to determine the amount of overtime to be wotked, to telieve
employees from duty because of lack of work ot for othet legitimate reasons; decide the numbet and
location of its facilities, étaﬁons, etc., determine the work to be performed within the unit,
maintenance and repair, amount of supervision necessaty, machinery, tool equipment, methods,
schedules of work, together with selection, procurement, designing, engineering and control of
equipment and materials; purchase of services of others, contract or otherwise, except as they may
be otherwise specifically limited in this Agreement, and to make reasonable and bmdmg rules which

shall not be inconsistent with this Agreement and State Law.

Section 2
The Township may suspend, discharge or demote an employee for sufficient and reasonable
cause, but the employee ot his tepresentatives shall, upon request, be entitled to an appeal and

hearing, at which the reason for such action as taken shall be given.r
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Section 3
Nothing contained herein shall be construed to deny ot testtict the Township of its tights,
tesponsibilities and authority pursuant to N.J.S.A. 40A: 1 et seq., ot any other nation ot state, county

or local laws.

Section 4
. Nothing contained herein shall be construed to deny or restrict the tights granted the
employees pursuant to N.J.S.A. 34: 13A-5.3, but under no circumstances shall such statute be

deemed to require binding arbitration between the parties heteto.

ARTICLE 6 LOYALTY-EFFICIENCY-NO DISCRIMINATION
Section 1

Employees of the Towiship agtree that they will perform loyal and efficient wotk and setvice;
that they will use their influence and best endeavors to protect the propetty of the Township and its
interest; that they will cooperate with the Township in promoting and advancing the welfare and

prospetity of same at all titnes.

Section 2

The provisions of this Agreement shall be applied equally to all employees without
discrimination s to age, sex, marital status, race, colot, creed, national origin, political affiliation or
Union affiliation. Both the Township and the Union shall beat the responsibility for complying with

this provision of this Agreement.

Section 3
All references to employees in this Agreement designate both sexes, and whetevet the male

gender is used, it shall be construed to include male and female employees.

Section 4
"The Township agrees not to interfere with the rights of employees to become membets of the
Union. Thete shall be no discrimination, intetference, restraint ot coetcion by the Township ot any

Township representative, against any employee because of Union membership ot because of any
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emplq ee activity permissible undei the New Jersey E1‘nplovei~E1nployee Relations Act of 1968, 23
amended ot this A greement. '

~ Section_& _

The Umon recognizes its 1espon81bﬂ1ty as bargaining agent and agl ecs to 1eplesent all

emploveeq in the bargaining unit vmthout dlscmmnaﬁon mterferefice, festraint or coercion.,

" ARTICLE 7 MAINTENANCE OF WORK STANDARDS/
NO STRIKE OR LOCKOUT

Section 1

The Union cdvenants and agrees that during the term of this Agreement, néither the Union
not aﬁ;}f person acting in its behalf will cause, authotize or support any striké (e.g. the concetted -
failuze to report for duty or willful absence of any employees from their positioﬁs or stoppage of
work or abstinence, 111 whole ot in part, from the full, faithful and proper pérformance of the
employee's duties of employment), wotk stoppage, slowdown, walkout, ot othet job action against

the Township. The Union agrees that such action would constitute 2 material breach of this

‘Agreement.

Section 2
In the event of a stiike, slowdown, walkout or other job acﬁc_)n, it is convened and agreed that
participation in any such activity by any employee covered ander the terms of this Agreement shall
be deemed grounds for termination of employment of such employee or employeés, (subject,
however, to the‘appﬁcatl:on of the grievance proceduré contained in this Agreement).
" Section 3
The Unjon will actively discourage and will take whatever affirmative steps ate necessary to
prevent or terminate any stﬁke, wotk stoppage, slowdown, walk-out or othier job action against the
Township. ‘
‘Section 4

The Township agrees that it will not engage in a lockout or other similar action because of any

proposed changes in the Agreement ot disputes over mattets relating to this Agreement.
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ARTICLES ~  MAINTENANCE OF STANDARDS
Section 1 | - v

With respect to matters not covered by this Agreement, the Township will not seek fo
diminish or impair during.the termn of this Agreement, any benefit or privilege provided by law, rule
ot regulation for employees without prior potice to the Union and, when appropriate, without
negotiation with the Unfon, provided, howevet, that this Agrecme;nt shall be construed consistent
with the free exercise ‘of rights reserved to the Township by the Management Rights Clau_se_of this

Agreement.

Section 2

Emp‘ioyees shall retain all civil rights under the Jersey State and Federal Law.

ARTICLE9  .SHOP STEWARDS

The Township recognizes the right of the Union to designate Shop Stewards and alternatés -

from the Employer's seniority list. The duthoxity of Shop Stewards and alternates so designated by

the Union shall be limited to and shall not exceed the following duties and activities.;

1. The iavestigation and presentation of grievances to the Township ot the Township's - )
designated representative in accordance with the prévisions of the Collective Bargamning
Agteement. -

2. 'The transmissioh of such messages antd nformation which shall originate with and are

~“authorized by the Local {jnion or its officers provided such messages and information;
a.  have been reduced to wiriting; or if not’ reduced to writing, are of 2 toutine tature and
do not involve work stoppages, slow-downs or any other interference with the
Township's business.
~ Shop Si‘.exvaz_tds and alternates have no authority to take strike acﬁoﬁ or any other action
'iiltexrupﬁng the Towziship's Eusines's, except as authorized by official action gf_ﬂle, Union. The
. Tolwnslﬁp' recognfzes these limitat’ibﬁs apor the éu&mrity of ;Slidp'Stcwﬁrds arid their alternates and
shall not hold the Unién ]iébl(;, for any unauthotized acts. The Township in so recognizing such

limitations, shall have the authotity to impose propet discipline, including discharge, in the event the
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Shop Steward ha‘; taken unauthonzed stiike acton, slow—downs or'work stoppage in violation of
-+ this Agleemeut However, before imposing any such action, the Township nust prove that the Shop

Stewaiduhas_ taken any-such action in vidlation of this provisiom.

ARTICLE1)  ACCESSTO PREMISES

Authosized agents of the Union shall have access to the Township premises at any time

during working hours for the purpose of adjusting disputes, Investigating working conditions,
collection of dues and ascertaining that the Agreement is being adhered to. _

Access of said Union Official shall be subject to reasonable time and place limitations, and
shallin no case intérfere with or impede Township business activities being conducted 6 or around

runicipally-owned facilities.

ARTICIE11 . ORDERS AND DECISIONS

Shop Stewards ot altesnates shal not give orders to employees nor countermand orders of
managetnent, Furthcr, they shall not be the sole judge in determining whether there ate unsafe
cond:itions existing. However, the Business Agent shall have the right to investigate and detexinine

along with management, disputes tegarding unsafe conditions.

ARTICLE12?  INVESTIGATION OF GRIEVANCES BY SHOP STEWARDS

Shop Steward shall, upon notice to thie Department Head, be permitted to investigate, present

and process grievances on the property of the Township without loss of titné of pay. Such time
spent in handling grievances shall not be considered working hours in computing daily and/ox

weekly overtime.

ARTICLE13  AGENCY SHOP - CHECK OFF OF DUES

. The Township, upon being authorized voluntarily and in writing by an employee sabject to

this Agreement, shall deduct from compensaﬁon paid o the employee dues for Union 111embelshlp
in camphance with N.J.S.A. 52: 14-15., e, as amended .

LA r:heck—off shall commenée for each employee who signs a propeily dated authorization o
cald supplied by the Union and -approved by the Township, dmmg the month fo]lowmg the ﬁlmtr-
of such card with the Department of Finance and Administration of the TownshJP.

In addition, the Township agrees to deduct from compensation paid to employees subject to this
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Agreement, but not members of the Union, a representation fee in lieu of dues for services rendered
by the majority representation in an amouat equa} to eight-five (85%) per cent of the 1egu1a1 Union
membelshlp dues, fees qnd asses‘;ment% as certified to the Townslup by the Usiog, The Umon may

- feviseits certification of the amount of the 1ep1esentat10n fee upon tlmty (30) days notice reflecting
changes ir the regular Union membelsbip dues fees and assessinents.

The Union's entitlement to- the representation fee shall continue beyond the termination date.
of this Agreement so long as the Undon rEmains; the majority represéntative of the employees
covered by this Agreement.

Deductions for meilnbership dues will be made from the fitst payroll period of each month
and shall be apph'cable to the dues for that month only. All deductions of Unien membetship dues -
shall be paid to the designated Local Union Treasurer.

Any employee covered by this Agreement may withdraw his written authorization for
deduction of dues at any time by filing of a notice of such withdrawal with the Department of
Finance and deduction authotization cannot be éffected fot a petiod of three (3) months.

' The Union shall indemnify, defend and save tlie Township hatmless against any and all claims,
demands, suits or othér forms or liability that shall arise out of or by reason of ariy action tzken in

making deductions and remitting same to thé Union.

ARTICLE 14 CONFLICTING REGULATIONS

Any specific or' general provision of this Agreement notwithstanding whetever a provision of

this contract is determined to be in conflict with the Civil Service Law of the State of New Jersey, ot

with rules, regulations or procedutes thereunder, the Civil Service Law, regutations, rules and

procedures shall be controlling, subject to review by normal grievance or judicial process.

ARTICLE 15 GRIEVANCE PROCEDURE AND ARBfTRATION

Section 1 » _ '

The purpose of this Article is o pfoxriae an orderly settlement of any grievance, as herein defined.
The term "grievance 2s used herein means dny (;QlltthﬁJ;é}r arising over the interpretations,

_ ap.p.]‘i_cati_oﬁ or alleged %_ioiation of po]}'éieé or admj..nistratix}e decisions affecting termris and coﬁdiﬁons
_ of eﬁ;plo;rfnent-o? of thé express terms of this Agreement, and may be iéésed by an ndividual unit

employee, a group of unit of employees, or the Union, at the request of any such individual or

:gI oup.
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Disputes concerning terms and conditons of employment set by statute or administrative
regulation, incorporated by mfelence in this Agieemen’f elthEI expressly or bg opelatlon of law, shall
'_not be piocef;sed beyond Step One he1em ' '
A guev*ince shall be filed in writing within five (5) ch_kmg d'ws of its a]leoed octurtence and

be piocesqed in‘accosdance With the following steps:

STEP1:  Beftween the aggrieved employee, with ot without his Steward, and his Supervisor. If no

satisfactory Agreement is reached within thiee (3) working days, the Unioh may submit
the grievance, in writing, to the second step within five (5) worlkifig days from the
verbal ELIIS\X;EI. |

STEP2: A meeting between the aggrie'ved employee with the stewatd and the employee's

. immediate supetvisot shall be held within ten (10 working days following the day the
written grievance was filed. If no satisfactory Agreement is reached within i:hi‘_ee (3}
wortking days after the meeting, or after the expitation of the foregoing ten (10) wotking
day period, then .

STEP 3: A mecting between the aggtieved employee, with the Steward, and the Departient
Head scheduled by the Depaitment H ead witliin ten (10) working days following the
day theé Step T'wo.ineeting is held, after the meeijl}g‘or after-the expifation of the
foregoing ten (10) working day Péﬁod, then | |

STEP 4: A meeting between 2 Business Agent of the Union Witﬁ the Steward in cbnfe-reni:e’ with
the Township Manager or his designated representa"dve(s) at a time to be fixed by
mutuai'Agreement between Township Managér ot his dESigimted tepresentative and the

Buqmess Agent of the Union.

Should no acceptable Agzeement be 1eached within-an addltioﬂal ten (10} woikmg days,

then the matter may be referred to arbitration by the Township or the Union only.
Hither the Union or the Township may have witnesses whose testimony is relevant at
. Step Three meeting. A witness attendance will be limited, however, to the time requited

_to present his testimony. -

Section 2 - .+ ARBITRATION

1. If the grievance is not seftled in the foregoing steps, then either patty may, with wiitten notice

to the othet, wwithin thirty (30) working days after the answer to Step Four, submit said
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gllevance to atbitration. The aibmatm shall be selected as follows:
a The Union or the Towmhlp only shall request of the American Albf{iatton Associatiop-
‘2 hst of five (5} impaltlal azbltlatozs ‘
" b When the kst is 1ece1ved the Uniori shall strike two (2} naies frotn the fist and the
Township shall then sti;k¢ two (2) names. The petson 1emﬂmmg shall be the
Axrbitrator. | |
2. The Atbitrator shall not have authority to add to, subtract from, modify, change ox alter any
of the provisions of this Agreement.
The Atbitrator shall set forth his findings and award within thirty (30) days after the closing of
the arbitration heating. The arbiteator's findings and award shall be in writing and shall be final
and Bﬂﬂ:’mg on the parties. Each party shall bear the expenses of its fepresentatives and
witnesses. The fees and expenses of the Arbitrator shall be borne equally by the parties.

- 3. Ifagrievance is not appealed by the Union from ofie step to the next step or to arbiteation

" within the time limits specified for each step, or as mutually extended, the gtievance shall be
considered settled on the basis of the last decision of the Township and shall not be eligible
for further arbitration. _

4. Nodmlg'heréin shall be construed to dedy any irndividual employee his rights under Civil
ASer)Vice Laws or regulations. In the event the aggrieved. elects to pursue current Civil Service
1111;35' for a remedy to his grievance, then no recoutse to atbitration will be available and his
| grievance will be withdrawn.

‘5. 1n the event the Union decides not to request arbitration on behalf of the aggrieved employee,
said employee can exercise his tight to go to arbitration without approval from the Union and
the Union will thereafter have no responsibility for such arbitration ot the cost thereof. If the
employee proeeeds to arbitration, he shall be responsible for all drbitration costs incurred by

both pérties.

ARTICLE16 . SENIORITY

A, "Semorit'y is defined to mean an accumulated length of contihuous service with the Township,

'computed f101n the last date-of lme _ ‘
B. - An employee 5 iength of service shall fiot be 1educed by mne lost due to absence for bonafide
illness or injury cettified by a physician or approved leave of absence.

C.  Seniotity shall be lost and employment términated if any of the following occur:
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1. Discharge with cause;

2. Resignation;
3 Failure to rgtﬁrﬁ psomptly upon expiration of.authofized leave;
4. Absence for five.(3) cdilscqutive working days \‘vithou‘t leave of notice;
5 Eingaghlg in any other employment duting 2 pe1_'ic'>.d of leave; and
6 Violation of Civil Setvice Rules and Regulati'ons

. If the Township establishes different sta1tu1g times fot employees in the satne jobr
classification, the senior person, if qualified in the classification, shall have the choice

E.  Employees shall have five (5) calendar days notice of a shift change, except where any

' emexéency 11ecess_itates' a shift change within 4 shorter perfod of time.

F. Once each year, during the month of January, the Township shall compile and submit to the
Union in writing, anid then post in a-conspié:uous place, a 'séniorify list or lists from the regular
payroll recosds. Any employee hired after said posting shall liave their names added to this list
in order of date of hife and the Union shall be notified of such additions.

G.  Afterzii employee hds completed his pr;)bationaty petiod, the employee shaﬁ gain seniority
status and his seniority on the seniority list shall revert to the first day of his'probationary
petiod. '

H.  Inability to petform '\;7'01'1( because of proven illnéss ot injury shall not result i the loss of

- sendority rights. _ . ‘
1. Seniority tights for employees shall prevail at all times unless specifically mdicated otherwise,

herein.

ARTICLE17 . PROMOTIQNS AND PROMOTIONAL PAY

| Subject to the approval of the Township Manager or his designlee, an employee, when he is
promoted so as to assume additional responsibilities or dutiels, from one classification or title to |
another having a higher salary grade level range then his salaty shall be incteased to the minimum
step of the higher classification or neatest step plus one additional step on the salary giade level.
The Townsliip Mailagel or his deslgnce shall detertnine what a promotion is and wliether the |

_employee is entitled to the "Plognotional- Pay" provided for above. The Tomslnp Managei shall
base his determination upon the increased respoﬁs‘ibﬁities and compl&iiu’és of the additional dirties.

- Neither an increase in the volume of the same type of work now being perfoﬁned or length of .

service in a classification will be considered as a basis for promotion. Furthermore, a change in job
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classification, per se, is not necessatily 2 promotion.

" ARTICIE 18 . - TEMPORARY ASSIGNMENTS

A, Temporary assignments shall be defined 2 4 tiine period in excess of one (1) fiofmal
work day unit or more authiorized by the employee’s Department Head. If the employee
works more than the one (1) day, additional compensatiofr shall bé retroactive to the first day.
An empioyee temporasily ass1gned to a jobi paying lower scale of wages than his/het own sha]l
suffer no reduction in said scale of wages during such temporary assignments.

Additional compensation for temporaty assighments shall not apply when such assignment is

for training purposes.

Temparary assignments to a higher classification shall be compensated at the additional rate

of §2:00 per hout.

ARTICLE 19 PROMOTIONS AND 'I'RAN SEERS

A, Alljob openings or vacancies shall immediately be posied by the Tow;i,lship on the
employee’s bulletin board for a petiod of seven (7) consecutive calAer,;dar days. At the end of
that petiod, the position shall be awarded and become effective on the Monday of the week
following the conclision of the posting. Any employee wishing to bid for the opening or

vacant position shall do so in writing and subimit same to the Township Managet.
B. All hiring and promotions to be made pursuait to Civil Setvice rules and regulations.

ARTICLE20  TRANSFERS

Transfers can be made from one posiﬁon to another in the same job title in another

otganizational unit. Transfers will be made with the approval of the Townslup Maﬁagel based on

... -the 1eco1mne11datio11 of the Depaitment Head whelem, the employee iesldes
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ARTICLE?21 DISCHARGE OR SUSPENSION

No empi-ﬁjiee 11.12\37 be'di's'misse'd of suépended without just causé. Nothing shall prolibit the
" Union from investigating any dismissal or suspension and resorting to the Grievance Précedure
provided i this Agreement. The Business Agent shall be notified of the action taken, or o be
inittated by the Township, involving dismissal or suspension of an employee covered by this -
Agreemént. ‘ A
Dismissal and suspension shall be geverned by Civil Service Rules and Regﬁlations .
promulgated hereunder; the Code of the Township of Deptford and Rules and Regulation.s adopted
thereunder. - l
Except when 2;1 emeigency prevents it, grievances concerning dismissal o suspénsion shall be
advanced over all matters pending fof grievance hearings and shall be heard I:;Iomptly.
Any employee dismissed or suspen‘ded éhall be entitied to the prOv'iSiOns of Article 15 entitled
"Grievance Procedure and Arbifration”. _
‘Examples where dismissal without first discussing the matter with the Business Agent shall
apply:
1. Calling or participating in any unauthorized strike, work stoppage or walkout.
2. Drunkenness, proven duting wortking houts of being undet the influence of alcohol dﬁring
working hours.
3. DProven thefr or éishonesty.
4. Unprovoked assault on his Employer ot his Employer's represéntative during working hours
ot upon another emi)loyec;.

5..  Illegal use of dangerous contrelled substances.

ARTICLE 22 HOURS AND WOREKING CONDITIONS

Section 1
The work week shall be Monday tlnough Fnday this shali not be constmed and nothing in

~ this Agieement shall be consﬁued as a gualantee o ]J.mltatton of the numbe1 of houis to be worked

per day, per weelk, of foz ahy other penod of time by employee covered hereunder.
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S
"

Seétion 2

Aq f’ll as, piactlcabie nomotatmg emplovees %11'111 nolmaﬂ\ work five (5) conqecutlve daVs

schedules

R Monday thiough Fl‘id'lj‘ Ttis uﬁdeisrood and mu‘maﬂy agleed that because Df the. opemmng needs.
) of vauous T{)Wtﬁhlp depfutmems other schedules of woﬂ; Weeks aré also necessaiy outside of the‘ .

A nounal wmk week deﬁned above and the vanslup shé]l not be hrm’ced n deteim_umlo such

AL The Wo:Lk qchedule f01 emplayees ccveied by this Agleement shall conmst of 40 houls pet

. , week i accmdance with schedules as piepaied by the vansbip Managél ot his des:tgnee

©, “ThHe ’I’ownshlp Managex of lns deslgnee iy aimnge 1easoﬂable hous fOl his: emplovees sa

_‘that empl(}yee% coveled by ﬂus Agieement sha]l be: avaﬂable fo'the pubhc at’ all tirnes.

- .-lmnut{is in thie: ftmn@on 56 i(}z‘lg as the employees posmons a1e cmfeied

B :'Employees shaﬂ Leceive a break penod of ﬁfteen (1 5) mmutes the monnng aﬁd ﬁfteeﬂ (1 5) } :

o C Bmpioyees 1equﬂed 0 WQlk i e:xcess @f two (2} houxs Qve:tume i any one (1) day shaH be ' .

< 'Sectmn 1.

' :'Itme 1_, 2009

v affmded a fifteen (1) mmute bleak penod on Townshlp mme Any bmgammg kit empioyee

-mquned fo Wolk iy exeess: of tweive (12) homs m any one (1) da; shdll be cntttleé to'an - - B

L o addlﬁonal r\venty {ZO) mﬁmte bieak on Townslnp tune

- of time Woﬂxad pay :

‘ﬁ“ARiTCLEZS COVERTIME  whoo 0 e

‘ apploved by the Township Manage1 or bis desigﬂee

Saection 2

" D, . All tlme WOlked, ShaB be pzud for. when Wolked Théle shall be 1o compematory tune m heu

Empioyees covelcd by this Agzeement oveitisae is defmed as anv “time \VO].ked bevond elght
- (8) houts per day as the cise may | be, per the work schedule ass1gned or fmty (403 hou:L% per weck.

Overtime sha]l only be gtanted \vhen the employee is authonzed to work by a Supe.ﬂrlsm and

Payment of overtime for work authoﬂzed and pelfmmed as defined in Section 1 of this

_ Alttcle sha]}, be pald as govemed b}r any of, the foliowmg condﬂions

A ~One and one half {t7z) titzies the empl(:)}fees mgulal base rate of pay for: Wo:Lk a‘uthouzed and

pelfmmed beyond the normal scheduled Woik—day ot weekly woxk schedule as set forth i

Aitlde 22 enutled "Houxs and W o1kmg Condlttons
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~.B.  Double time the emplovee's regular base rate of pay for work authorized and performed for
having werked comecuﬂvelv n e\cess of two (2) work- day periods.
e One and orie, lmif (12} fitiies the employee 5 legulai base fate of pay f01 Woﬂc authonzed and

: pe;fonned on i scheduied hohdz;r in' addition to the holiday pay as set fmth i AmcIe ?5

'entiﬂed Holtdays ‘
D. ‘Ovel Ume wmk ?haﬂ be dlsmbuted as equaﬂy as posslble amorig employees Wltlml the same
. clasmﬁcatlon

- E. Overtine shall b’e l.mid curferiﬂy _

P If an empk)vee is called back to duty he/she shall be guamnteed ‘mro (2) hours Wofk at f:he
‘ K digcretioin of the Supcﬁslsol m&y bc felezsed eaﬂy or ‘\VOJ.]{ the fuﬂ two (2) houis 7

. G o Employee n;hall feceive tlme and ‘e half ( %) the’ empioyee s 1egu}a1 base 1ate ofi Sa‘tulday
- S.amfl dénible, t[me of Sunday If emplovees only work oni Sunday, the employﬁe shaﬂ 1ece1ve

. .mne and one half (1 1/2) the empigyee 5 Legulai b"lSC late

. Sectlon 3 o _ R

: Aﬂ oveltlme m‘uqt be appioved by the Townsinp Mata gel
- A ! Any empldyee Who 18 1equeqmd by’ the Townshlp s Woxk overtnne and 1651‘%6‘8 10 do so by
S -ev:hel faﬂmg to 1ep01t 6 woik or 1efu£amg to stay on the ]ob for the 1equ1ie& mumbeér of hours
| directed, mﬂess absent due to a Vahd medlcal or othel authonzed 1eason Sha]l at. the,

: dmcmuon of mﬂnaﬁement be stluck from the oveinme 1otatmn hst ;

C OB .?”_‘Not\mthst'mdmb tlle afoieqald plowsmns the Townsinp 1escwe% 1ts 11<:rhts m accmdﬂnce Wlth y

ClVl] Sezwce Ruiea and Regulatlons o compel an}r employee to do ovextsme wmk a,nd to
requite that employee to stay oh thé ]ob fortlie numbel of homs dnec'{ed abqent a valid -
medical or other authoﬂzed 1eason The Townslnp flllthel reserves its llght to initiate any. .
and all- dlsczpknar; action agamst any employce Who fails to lepoit or stay at work as directed.

C.  Whenever an employee shall be mote than ffteen .(15) mitrates late for wotk on any gives day,
without app-ropnate‘ réason, the Department Fead or his-designee at his discretion, in the *
event that the employee cabnotbe fit i into the day's work schedule shall send that employee
“home for the day Any employee mstmcted 1iot to wiotk: undei this PiOVISlOll shall not be
.pald for that day . ' . | . |

D: A No employee s work day ot WOlk week shall be altered or 1educed as a.result of his having

WOlked overtdme. There sha]l be ne pylamldmg of oveltlme hours To the extent placucal

G e
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o SCCHOH 2

overtime shall be equally disttibuted to all employeés coveted by this Agreement.

E.  Sick Léave shall not be counted as hours worked for the purpose calculating overtime.

ARTICLE 24. LONGEVITY
Secioni -
All Refl=titne emplovéeq covered by. this Agteement currently recéiving .loﬂfrevity and emplo;r;ed
I- by the Towmlnp prior to ]anuaiy 1, 1985 shall e entiﬂed to tecéive Iongewty as per the scheduile
enumemted isl Oldmance #47B 3OG(1) of- 1:11(: Code of the Tovmqlup of Deptford '
All fuﬂwume, employees employed by the Townshlp O;'l Janualy 1 1985 or ﬂleieaftei shaﬂ nof:
_ _'_be e11tlf‘_led ta longcvrcy compeﬁsamon . ‘ Lo :
: f.—‘Secuon3 o R '
o Tempolary Scasonal aﬂd pexmanent pait -tirvie employées shall not be enuﬂed to longemqr

: compensatton

' ARTICLE 25 N ADDENDUM
- LONGEVITY COMPENSATION ORDINANCE 47B—30G (1)

o M Peicent ofBase Pm
-A_}'Dmme} 5th yem o 2%
- g : Duljnor Gty yeai' ??%:. -

Dmmg 7_'511 yedr o 4%, - o L , - ' -

" Durihg Stil yeas A‘ 5% | | | o
Duu:ag 9thyear - - . %
Daring 10th year o T%
During 15th yéar - 8%
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ARTICLE 26 HOLIDAYS AND PERS ONAL LEAVE DAYS

a. The Iegal paid holidays which are #ecognized for the i putpose of this Agleement are 4s fo]iows

'New Y ear's Day o . Independence qu (7/ 4
Martin Luther King Day | i ‘ : Labiof Day S
‘Nashm’gton $ Bﬁ_.‘thday - Columbus Day
Good Friela.y o . Genersl Eieeﬁbii Day -
.Men&éijal Day N - “Thanksgiving Day

) oo Veteran's Day : ’ béy- after Thanksgiving

‘ Clnlstmas Day
b : . \When an emp]oyee is ca}led upon o Wo:tk o such designated licliday, he shall be p'ud in’
"'< ﬂddmon to hls :Lecruiai stlaight time; oneé and orie-half (1) times his 1egu1a1 1ate of pay 1 f01 all
) ':.homs wolked on s’ucl:t holiday. - o _' :
: . Hohdayt pay shall fot be a]lowed an employee unless he s kamg du:ung the Wéek ifi Which
A the holiday fﬂﬂs and is oh ﬂae ]Db arid available for W@ik Iis last fuﬂ scheduied wmkday .

- 3ef01e and his ﬁist fu]l scheduled wolkday aftel tlie hohday evet: though in diffelent \voz,k .
S vweeks except m case of ploveﬁ ﬂ}neSs Di 1n]u1'5 qubc:t'muafed bya mechcal cextlﬁcate '
d. - Shouid a designated hohd’i},ﬁ be obqefved ofi one of the employee s 1egula113r scheduled basn: o 2

i '. - work days \Vlthm his nolma.i \Volking pellod Whjle he is on’ vacation; Sald hohchy shall nof be
, h counted as.a vac'ltion day. e _ - '
: e Hcﬂldayﬁ Whlch fa]l on:4d Safulday Shflﬂ be celebmted ot the piecedmg P nday and holiday O '
| ’ . -W'hlch fall oM 4 Sund'ly sh'di he celebiated ofi the fo]lov: mg Monday . '
. f.: iHohd'zy pay shaﬂ apply to all regulat, piov151onal 'Lnd pelmqnent part- tﬂne empioyees but
shall not appljf o employees halding temp@laly emelgency o seasonal positlons

g . These pmvmons dpply 01}157 to. the above hstecl hohda;rq

Section_2 Personal Leave Days

a.  The Township shall grant three (3) petsonal days, in addition to one (1) day for tl;{e employee's
-bnthday annua]ly for each empioyee subject to the: fo]lowmg conditions:
_-‘Peisorial leave days shall be glanted by the TO\xmslnp apon five {5) da,ys prior Wﬂtteﬂ request
- of the employee subimtted 10 the D}lee’tm of hls Depair_ment ot his ées{gnee Said Lequest
shall be granted, at the discretion of the Depaltment s Director, or his’ -deslgnee, 50 long as the

eniployee's absence can be granted without interference with the proper conduct of the - -
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Department. In the event special, extraozdinary circumstances exist, the five (5) day written
" notice provisions hereof may be waived at the discretion of the Depattment Head or his -

" designee. -

. Pefsonal leaVe days sha]l not accumulate If in emelgency 1equnes the callitig into w01k of an

employee from a scheduled and approved personal leave day at 1f the employee voluntanlx
makes himiself avajlable foi wotk durinig.an emergency on a scheduled and approved peisonal

~ leave day, then in that event, his pexsoual leave day shall be 1e»scheduled

‘b Pelsonai leave days ate administered in the fo]lowmg fanner:

L . Anyone on the paymﬂ between J’:nuaijrl and Aplﬁ 30, will eain.one day, ‘

- 2 -Contmued employment May 1 thiough August 31 wﬂl cartt an additional day
_3: - :COBﬁillled employment Septembei 1. ﬂlrough Decembel 3lst will eatri anothet day. .

Nomthstandmg the above agiy pelqon'xl day aHoWed but not: eamed undei the foul

'month cnteila will be deducted fiot tie emplé}ree § fmal paycheck

" .C.. -The above apphes to new einployees e},cept that they may 11ot e these eamed days Giatil the

-completmn of nmef:y {90) day Woﬂmlg test penod In the CVE'.’nt thaf speczai extla()ldma_ty '
l_cucumstances exist; the empioyee friay use said peisonal day pllol tc: the compleﬂoﬂ Of said °
i woltking test pénod upon approval.of the Division Heid or his deqmnee Shoiild an employee

“be urmbie to. take me off betause of the mnety (90) day plovmon said ehglble firhe wﬂl be )
_ . "L}lowed to 'be Call‘ied over to thie succeedmg yeal K
- D -'._ Pe150nal day 1equeet shall be I wnﬂne md mut;t comam Leasons f01 such leave 1 empouuy

' employeeq 'md part-time employees 'Ue 11ot ehtnble for thls beneﬁt

" ARTICLE?] - VACATIONS

Sec#io‘n‘ 1 | o . ‘
Al employees‘hereunder shall reee;ive the following anmual leave for vacation putposes with

pay in and for each calendar year, except as otherwise herein provided: |
Hoiployees havmg over six (6) months of service but Jess than one (l) yeax will receive five (5)

-'days ' - e -_ ' .
B Employees at the start of thieir fist (1 st) year but less than foui (4) yeals Wﬂl 1ece1ve twelve

(12) days

]:mpleyees at the statt of theit fourth (4th) yeal but less than six (6} yeals will 1ece1ve ﬁfteen
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(15) days. ‘ S .
-melox’eef; at the %tait of thelr seventh (7th) year of service and theleaffel shall teceive f\ventj
(90) days ) | .
Empioyees at the start of their thirteenth (13th) ye'u of serwce a.nd thezeaftfﬂ shall feceive

twenty—ﬁve (’) 5) daye

. Where in any calendm yea1 the vacanon or any-patt thereof is not g1a11ted and taken by reason

_of plessuie of the Towrnslup 5. business as determined and ap@x@ved by the Township Mamtgei or

his demgnees, such vamﬁon _penods or. palts tileleof not giaiited sha}l accumulate ind shall be

gmnted and may be taken c‘ui;ing the next ‘;ucceedmg calendal yeai only

Seetlon 3

An employee $ 1ate of vacation pay shaﬂ be based ofx the employee 8 1egula1 rate of pa}

B
. P !

Section 4

A]l vacaticss shal] be gmnted, so far as plactlcable in accozdance with the desnes of the .

' employee Employees shall submit Vacann 1equests at least one (1) moﬂth m advﬁnce Plefelence

f01 ‘vacat{on tifhe Shaﬁ be glven in order of <<sem<)11‘ry '_ R . L

Sectmn 5

v acat[on pay will be grantéd to employees termjnatmg their employinent The numbei of

vacation d"a}TS to be grantéd will be the pmpoltlonal number as accmed anid earried during the year

of temmmtxon

‘Section 6

An employee who commenceés employment dunng the ﬁist fifteen (15) days of the month,

_ shall Be credited with havmo wotked a full month for the pulposes of vacation computatton An

empioyee Who comimences empioyment ont the sIXteenth (1 6th) da.y of the mom:h of theleaftei ghall

- not be credlted Wlﬂl Woikjng said month fo1 the pulpose of vacation computaﬁon
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Section 7 )
‘ The above apphes to new emplm ees, except that they may not use these earned davs untﬂ the
complclon of mnety (90) day woﬂqng test penod In the event that spéeisl exaamdﬁmq
“Clrcumstarices exist; the gnlplOSIQe may.use eamed and acciued da}s prior to the completion pf said
WOrl«:ino. test peﬁ@d upon approval of the D'i\.Tis'ion Head o1 his desi@eé‘

Should an employee be mnble to take time off because of the working test period, said

ehﬂbie fime will be allowed to be caiticd over to the qucceedmg year only.

Se CthIl 8
All eamed unuqed vacation which was not used at the timé of 1emeinent due to dlsabﬂlty
éeath 01 termitiation 6f employment except ‘for dischatge for just cause shall be paid to ‘the.
cmpioyee of his- nekt of k_tn on the 1etnement dlSabﬂlty 16131&111@1’11: ot deqth ot temmmtlon of tha
: emplovee In the event an emplmyee has used vacaﬁon whlch was hot eam&d at the { tlme of
' ies~1g11at1011, tertnination, death ot J;e%j.t‘ements the_Townsinp shall Be reimbutbed-for said mlea_rnéd
vqcaﬂon day - . . ' . S

_Payin liew of vacatton Wﬂl not be gLanted by the Township

ARTICLE a8 - LAYOFFS L L
. \When @ layoff for ﬁny 1eason 11 the balgammg umit is Jmmment the TOwnshlp xvﬂl ncitlfy T_he A'

Umon and 11111m,dmtelv ‘ulange a meetlner to dctenmne the exact plocedme to be fo]lowed

ARTICLE29 . TOOL ALLOWANGE
Sectivn 1 _ .

All Mechanics covered bV this Agteemaﬁt shatlllprepare‘ and submit to the Township Maﬁa%r
an 1tem1zed inventory of all Townsblp -owned tools and equlpment utilized in fu]ﬁl]mg the dutles
and 1csponslbﬁ1tles of then )ob classificationis. ) _

Al tool% aﬁd equlpment cmient'iy owned by the Township and puichased by the Toxvnsinp

‘ Shall be seglecrated and mamtamed ina sepatate mventory from pelsoﬂailyﬂwned tool%
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Section 2
The Township shaﬂ piomde each employee classlfied asa ]\i[echame 4 maximum tool -
a]lowaﬁce of 3550 00 per 3 x‘eai upoi doctimentation mdicatmg that pérsonal tools useci In the '

peif()lmance of theu dutles have been br oken or \Voill aut and 1equ11e ieplacement

ARTICLE30  SICK LEAVE
Section 1 | o )
. As u%ed in thls sec:tion the term "sick leave” méans pa}d leave thﬂt may be granted to each
fuﬂ—time cla351fied fmd fu]i tithe unelasszﬁed Townshlp empioyee who thiough s1ckness o1 mjmy
. ) becomes mcapamtated o a degiee that makes 1t nmpowble for liiin to peifo;rm the dutles of ].'L‘lS
A posmozl ot who is quzu*antmed by » physmmn becatse he has been e);posed to a contacnouq d1sease

-'Paltutzme pelmanent employees ate ehglble foi sick leave on a piorated basis.

:

_S‘ecti'oil 2 _ -
A cemﬁcate fzom rhe Towmhip Physicmn or the employee s OWll physlclan may b 1eqtn1ed
as sufﬁc:tenf 13100f of the need for ﬂck leave. Incase of sick leave due t6 2 contagwus disease ot

exposme to sate, a celtlﬁcate flom the Towhship Depaltment of Health nay be 1eqmred Al

. othei 1equests f01 sick: Ieﬂve aild Celuﬁcates Lequned theJ.eundei shaﬂ be in acco1da11ce wﬂh 47B 39 =

‘

Se}:don ' 3 '

Fuoll-tirhe employees shall accurmulate sick ie’lve ofi.the basls of fifteen (15)’ dflys of sick Jeave

" pef year 111 the first yem of employment, empioyees shall be entiﬂed to one (1) day of sick leave fo1 '

each 1110111‘11 of employment. Sick Leave shaIl be pio—mted for an employee s last yeal of

. employment at the rate of one and 011e—qu31te1 (1) days per - month.

VSecuon 4

i

Accumulated 51ck leave may-Bbe used bv an employee for peisonal illness, illness of - Tis -
" irpmediate family swlich requires his attendance - upon the ir peison death-ini the Jmmedlate famﬂjr
member; quarantine restriction, pregnancy or disabling injuries. The term “immediate family" for

the purpose of this subsection shiall mean and tefer only to the employee's spouse, child, parent,”
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. 3 cemﬁcate fo1 evely six (6) month penod

“brother ot sistet, grandparents and the épousé’s parents and grandparents.

' fSecuon 5 A
The Townshlp Managei may Scheduie medical examinations for all Townshlp emplovees

_ annua]iy or morte fiequently if lequned

ARTICLE 31 - ' ADDENDUM- 47B-39 Reque‘stg— for Leave _
A requaet for ariy t}ipe of leave. Sha]i'be m.adé on a fors preqélibea by the M’uﬂicipal Mahager.
Suéh. 1equast whehever possibie shiall be made far CﬂOugh in advance to permtt apploval and at
‘ -tlie same tirrie, pelrmt coverige for the paittculai employment s0 that munlclpal serces sh'ﬂl not . -
. suffer. in the case of SlCl\ leave, the employee shall noufy b depaitment head nnmedmtely w;thm
. v‘fust houi of e shift 1f he is Gnable to 1epoit for work. - Wheh an emp]oyee is absent flom WOLk
' because of iflness foi more than three (3) days, the depaltment head shall 1equue the employee to -
subﬁmt a cemﬂcate flom his physmmn 1ela,tmg ‘fo 1113 ﬂ]neqs The Mumapal Managei i hm
disc:Letlon may require the employee.to ‘zubmlr a physlaan 5 cemﬁcate for absences of two (’)) 01
- ) thiee 3 day‘s ‘I 4 case of illness of a chrosic o lecunmr: naiise causmg afl employee 5 penochc ot

1epeated absénce of one (1) day or less, the Mumcipal Managel may lcqmle orie (1) medmal

. AI:{TICLE 32 SICK LEAVE FOR INTURY IN LINE OF DUTY

Sick Leave for injury in the line of dutv shall comply Wlth the New ]elsey Woikels Compeneatioﬂ |

o _<1aw and p:roceduies

ARTICLE:33 ~ PAYMENT FOR ACCUMULATED SICK LEAVE
- Section .1 . | ' L
Fu]l*tiing ez.nployee'S. covdﬁ_:d by this Ag’ref.:m_eﬂt‘ having,‘documeqfted, accumulated sick leave
- from their date (:;f h_frg tlﬁough Degemb;a_i‘ 31, 19‘815,:-si_1a]_i[ have —s‘aid.sﬁgk leg\}é &bzén. The employee,
: ;Jp‘on retﬁieﬂie-npoi' sépaﬁltion £tozin employment with _thé Township in "good sfandj:llgf' shallbe

'_ paid fifty-five (55%) of said documented, accumulated sick ‘Iea{fe.
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g Sect10n S

Sec’uon 2

Effective ]anuary 1, 1986, and %ub%equent vears, fifty (50%) percent of accraed sick leave
eatned in accoidance \mth Article 29 of this Aoieement not used shall be paid to. the emplovee in
the Tast payi oll peilod of the calendar-fiscal year of the vanslup The mmammg ﬁftv (50%)

percent of acci'ued 1ot used, sick leave shall be banked.

. Employees covered by this Agreement shall have the option, to BANK all ezuned upused sick

© leave for extended, legmmate illness. Thé employee shaﬂ on ot before Decemnber 1st of cach ’
calendar, fiscal yeal, notify the Department of Finarice and Admn’nstmﬂon of the-option to be

| .'exercised. . -

-

,Sectlon 3

Accmcd s1ck leave eamed but not used aftel Ianuary 1, 1986 and subsequcnt years; sha]l be

‘ ca_pped ata ma\mmm of $5, 000.00 upon separamon or 1etuement flom the Toxxmslnp if good

standmcr .

g Sectlon 4

. Employeeq cover ed by this Agieement shall first use accumulated eamed sick leﬂve
F ROZTN and BANKED as pet the provisions of gecuon 1 of this- Asticle bef01e beitig ehglble to

use accrued; earned sick Ieave BANKED in accordaice with Section’ 2 of this Article:, . -

-
. . B CE

I:imployees covered b;r this Acuecineﬂt tenmnated f01 cause shaﬂ not be entitled to the

plomsmns of this Article.

ARTICLE 34 - MILITARY LEAVE ' )
- All employees shall be subject to all Fedesal, State and Civil Service Laws.

ARTICLE35  LEAVES OF ABSENCE
General Leave ‘

"+ Ady permianent emniployee desiring leave without pay for personal reasons shall make a request
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~ In writing to the Director or the Departinent in which he is. employed, not less than "r\vo (2) weeks in
. _advance of the date for which such leave is desned except in the event of an emelgenq , stating the
- reasons for the leave and tlic time 1eque°.red Leﬂves may be granted ot denied at the’ discretion of -
- the Townshlp Manager who shall review all recoimnendations for leaves of ab senca as submitted b}f
the Depamnent Ditectot. . ‘
Employees fnay not be gainfully employed: dunng the period of such leive. Fa131ﬁcaﬁo11 of
" the reason for leave ot failute to retarn promptly at the expiration of the leave, sha]l be consideled

teason for summary discharge. Leaves shall be granted or denied in Wrﬂmg. ' o

Maternity. Leave

) 1 \‘{hth With Pay _

Pe1manent emp}oymﬂ‘s Qhaﬂ be entitled to utilize any: accumulated smk Ieave dmmo the time
pucn i the expected date of chﬂdbuth and f01 otie (1) month. theieaftez upon plesentatlon ofa
doctor's celtlﬁcaﬂon and apptoval by the DePaltment H ead and Township Matiager. The
'I'ownshlp mﬂy consldei gianmng, i eMenuatmg cncumstances addmonal use of. sn:k 1eave not to
' exceed two @ months upon plesenmtion of a docto1 s statement setting folth the 11ecessity

: thelefme Bmployees whG have accumulated vacation’ leave and %1(:]{ leave may use sach tiine for

matermty pmposes

2. '_ \Vl‘thout Pa5

Pelmanent emploveeg who have 1o eamed ot accumulated vacatzon leave s‘lck 1eave ma3 bc

. granted a leave of absence for maternity pmpo%es priof to the expected date of chjldb]rth and f01 _
one {1) month thereafter up‘o‘n presentation of a doctor's certification. Teaves may be sranted
er demed at the dlsaeuon of the Township: Manaoel wlhio shall review, a]i 1ecom1nendat10ns for
leaves of absences as submitted by the Depamne11t DlleCtOJ. Thelefoie the ledve of absence would
| require a ceftification-from the employee's physmmn as to the length of time the employee is
requited to be on said leave of absence without pay, which in no case will be granted for more than
0116—.1’1‘101).;:11. ‘period after the expected date of childbirth. In extenuating ciljcums'taﬂces,- additional -

. :l(f.f_w.e ‘of ahsence without p;l'y not to exceed two (2) months ma}; be granted. upon preéentation o_f"a

doctor's staternent setting forth the necessity thérefor. ™

3. Employéeé may aot be 'gaiﬂfully employed,duiﬁgﬂle petiod of. such leave. Falsification of
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the reason for leave, or failure to retutn promptly at the expiration of a leave shall e considered
teason for summary discharge. Leaves shall be granted or denied in writing.
.4 N'Ot\’irithqtandino the Township will comply with Federal and State ieqﬂnements effective -

3990 peltammg to leaves of absence and maternity leaves of absence

ARTICLE36  JURY DUTY

A regular en'ipioyée who loses time from his job because of jury duty, as cestified by the Cléik .

of the Cotrt, shall be paid by the Towmlnp the difference between hlS ]ob rate for exght (8) houts

and the dzuly jury fee; sub]ect tq the fo]lowing conditions:

a.  When ]ury setvice is completed priorto 1- p m., the ernployee is 1equued to teiephone the

. ) maﬂacrement 5 ofﬁce and Lepmt to work if 1equested

R Titme lost bcmuse of jury sewice will nét be conqldeled tmeé wmked for puLposeS of
' cbmpumlg ovestie, . -

c¢.  The empioyee must notify his supervisor iilunediﬁtelji upomn L‘éceip't of any communication

1eoa1dmg jury service. ) ' |

T d - No lennbmsement of wages Wﬂl be imade for § 311137 SE:l'ViceS dulmg hohdays or vacations.

e At rhe management s request, adeq‘uate proof must be piesented of time qeﬂ?ed on a'juty and
.~ the amount received for such services. A -

£ An employee who volmltaiﬂy seeks ; }Lujr duty in any o mannel whitsoever shall not be eligiblé

g _-'-fm paynaents ﬁom the Townshlp

ARTICLE37 ~ BEREAVEMENT LEAVE

- ‘Sectlon 1 A o '

All fuﬂmme employees upon apphcatton for permission, sha]l be em:tﬂed up to ﬁve (5) woxk
' days off with full pay in the event of each death i the immediate family. The "immediate family™
shall mriean fathel mother, wife, husband, child, brother, sistet, stepmothet, stepfather, stepsistet;

B stepblothel and stepchddlen 01 any member of the employee s immediate houseliold. All employees
shz.}l be entitled o three {3) days off- With fall pay in the evem' of each death of glandpamnts

' .nephews 111eces uncles, aunts, fathel—m—law, mother-in-law biothel—m~law of 31stel—1n~la\v

Bqleavement _Leave Sha-]l be tak_en in consecutive days.
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~ Section 2

Al part-fime employees shall be entltled to beleavement le'xve ona plo—iate bqslq baeed on

" normal scheduied Lotirs. -

ARTICLE 38 TIME TO ATTEND MBEETINGS

Members of the balgammg unit, whoj by mutual Agreement between Teamstexs Local Union

N 0. 676 and thie Township of Deptford, participate during woiking hour in confelences and
meetings with the Township which involve or derive from its collective bargaining Agreement, shall
 suffer thereby no lo_ss‘ df pay. Mei":r_lbers of the baii;gaixling unit shall be allowed fifteen (15} minutes
- pr’ior 16 and ﬁfteen (15) iﬁinutés after the conference is ovér as excused time flom theit wotk
assigmnent They shall give theit SUpervisor reasonabie nonce m advance of then desue to a.ttend
such meetings. Tt is undeistood however, that, exc:ept for the folwomg, nothmg sha]l be done
" which shall interfere with the wmk of anny Township employee and/ oz depmunent
| Vacatlon days will be rescheduled if they coinéide with: Townsthkauthonzed meefings. The
" Usiion agees to take all sfeps fecessary to insure that this time fs within ;eac;onable himts
. Excused time to attend meetmgs as sét forth above shiall not hé- confstlued as woik timeé ut1]17ed and

" shall hot be inchided f01. the pmposgs of computing overtime.

ARTICLE39 . HEALTH BENEEITS

Section 1
. The Township agrees 't'o provide gs{.ch etmployee with: health and presciiption, ipsgténce

" coverage with pdrt.icipaﬁon in or c;,qual to the State Health Bfeneﬁt; Plan. This coverage shall be

' fully paid by the Township for all employees and their dependants. New employée’s sh.ali- be

covered after sixty (60) days:

Secnon 2. . o )
An employee can opt-out of the Township health plan with pl@of that the. employee is
covered by his or her spouse’s health plan. 1f thie employe¢ opts out of the Township health plan,

" the employee will féceive a quitterly payment equal to 50% of thé Towsship health insarance.
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premium. The employee can be reinstated to the Towaship health plan in the event the spouse

loses medieal toverage.

" Section 3 -

The Township shall prévide a basic dental plan at Township expen'ée.

S'ecticrn 4
The Townshlp has the right to change 111su1ance pians however.the new plaf shall be equal
. to ot bettet than the plan in effect as of the execution of this Agleement Temnsteis Local 676 must

"be consulted in thé event of a proposed nsurance. change

’ Secnon 5 _ . '
An. employee who has Workcd for the Townslnp pnol 6 August 1 1991, shaﬂ be entttled to A

- empiayee/ spouse medical coverage upofi tetirement with twenty—ﬁve (25) years of sérvice in the
"Pullic Employee Remement Systein (PERS} A]l empl@ye(,s hired after Auguqt 1, 1991 shall be
enutlcd to emplo;ree/ spous¢ medical coyetage upony refirenient with twean—ﬁve (25) yeals of service

it the Pubhc Employec Retirement System (PERS) and twenty-five (25) years of service with the
Townshlp The Townshlp agrees t6 provide health and plescnptron insurance with pamcipation in

or equal o the hea}th bemeﬁts plan
 ARTICLE 40 . TRAVEL ALLOWANCE

Section 1- Miléage Allowance

The Townshlp acrlees to piowde sub]ect to rules and Leguhtlons of the Township Managm
m}leacre allowance fate for the use of personal vehicles for those pecsotis e]lgible for such a]lowance
in connection \Vlth Gfficial travel The mileage allowance raté will be twenty-two (22¢) cents per

mile.

ARTICLE41  PAYPERIODS
Section 1 _ . '
A Al wages shall be due and payable in fuil every two (2) weeks, at the end of the shlft no later

than t\velve noon on Fnday
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Employees who are working the 12:00 p.m. Thutsday untd 7:00 a.m. Friday shift on the day

paychecks are due c;ha].l be able to receive their pqychecke after the end of then shift at 7:00

8.1 Flidaj mmnmg )
One (1) week's pay may be held by the Towmhlp Where less than one 1) Weeks pay is riow
held the Township may 116t inérease the amount held.until the change-has been discussed

Wlth the Dnmn

. Wheg, the regular payday otcurs on 4 holiday, the Townshlp shall pay the employees on the

regular work day nnmedmtely preceding the hohday

Witl: each paycheck, employee shall be provided with a statement of gross earnings and an

_ itefnized statement of all dediictions made for any purpose.

Section 2 - Yearly-Increases

All employees sha]l receive a wige increase as fo]lows bach on the previous year base salaqr

for their posmon -

A,

_.Any employee on the pa}fm]l as of the iatlﬁcatlon of this contract will have an amnvcisary

date based upon thcu date of hire, except that employecs who wete membms of the

Dbargaining group on or before Februaty 5, 2001 shall continue to. mamtam a ]anuary 1

anmvelqaly date of-hire. All Salai'y iricreasés sha}l bc granted on the eihployee’s effecmre

anmveimry sateé- of bllc

- Salanes and balaly ificrease shall be gmnteci based upon the 'Lttachc,d f;chedule enﬂt}ed

Deptford Public Works Contract Steps 2009 2011, This schedule shaﬂ include employees
1ssigncd to the Parks and Recreation depaltment '
Effective ]anuary 1 2009.all fuﬂ time employees, whose 2008 base salaty exceeds Step 7 of the
Cositract Step Plan dated 2006 — 2008, shall féceive a two petcent increase in their base salary

in 2009, a three percent increase in 2010 and a three percént increase in 2011 .

._ A_RTICLE 42 INSPECTION OF PAYROLL RECORDS

Wheﬂevm a comp}amt is made concelmno the wages vacations and/or hohdays of an employee an

- authotized 1eplesentat1ve of the Union sHall have tie nght to inspect Townshlp paytolt and tithe

cards of the employee during the Gllevance Proceduze.

- The right of Inspection is subject to all laws, bo_th Federal and Staté regarding the ptivacy rights of -
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individuals,

: _ARTIC E 4 ' BULLETIN BOARDS
S&Ctl()ﬂ i | ;
The Township agrees to furnish bulletin Board spa.eé to be used exclusively by the Union for

_ the posting of notices relating;o Union meetings and official business only.

Section 2

The Um'o_h agfees to Hmit its poéﬁﬁg of notices and bulletinis to sueh bulletin board.

Secnon 3 _ _ ]
" All bulletins o ndﬁceq qha]l be 31gned by a local Umon Ofﬁcei of his de‘:lgnee

 ARTICLE. 44 . PAYROLL DEDUCTIONS
Sec’aon - Credit Umon o . _
‘ _The To\xmehlp aglees to-ake pa}u o]l deductions foi Teamsters Local 676 Federal Cledit
Union purposes, if the employee has piowded the Townghip with a s1g11ed card so authozﬁzmg Such -

deducﬁons will only be 1em}tted t0 the Ciedxt Union once a month

A Secﬁon 2~ DRIVE

The Employel agrees to deduct flom the paycheck of all e11'1pioyees coveled by this

Agieement volufitary contibutions to DRIVE. DRIV E sha]l notify the Empioyel of the amounts
vdes1g11ated by each contubumng employee that are to be deducted from his/her paycheck.on 2’ -
weekly basis for all weeksworked. The phrase ' 'weeks worked" excludes any week other than a week
i which the employee earned 2 Wage; The Bmployer shall transmit to DRIVE National
Headquarters on a ﬁlo.nﬂﬂy basis, in one C].]E:t’_“,k the total amount de‘ducted-aloﬁg with the name of

éach employee on whose behalf 2 deduction is made, the employee s social security number and the

amount deducted from the employee § paycheck
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ARTICLE 45 I—IIRENG ADDITIONAL EMPLOYEES

A The Township qhall ncmfy the Umon when any.new empio;; ees are to be hued to fill posmons '

within the tetis of .this Agreément.

B.  The Union shail have the right to Send applicants foi the job or jobs, and the Township agrees
to’interview such applicants and give the same interview consideration to Union sesit '
applicants as is g'i\}e‘l;l io applicants from othet SOHJEC;ES. h .

C. T-'his provision shall not be deemed to requirc the Townshi’p to hire Union applicants or to
pr eclude the Township ﬁom Immg employees from other SOULCES. |

'D.. Duting the piobattomqr peﬂod the employee may be dlschaiged Wlthout 1ecoume piowded
~that the Towns}up may fiot chschalge ot &1sc1plme for the purposé of evadmg this Agreement
or dlscmnmanng agamsf Union members. A
- B After snccéssful completlon of the piobattona;:;r penod the empioyee shall be p]aced on the
regular seniotity list. A _
F.  Incase of d_ls;harge within the ptobatiotiary period, the Tt;xvﬂ311ip shiall ﬁqﬁfy the Union in
- writing: . - o | | o - A ‘

G ‘ The présent wotk f01ce of employees shall nof be reduced th1ough the use of pait—t;me casual

or qeasonal o1 nofi- Umon employees Any wotk related to ]obs 1101ma11y peifmmed by .
_ employees covcied by this Agreement <;ha11 be 1na1med by ezud emp103 ee 2t pay rates

“according to Township ordinance.

ARTICLE 46~ CLOTHING ALLOWANCE

Section 1

The Township shall provide, a clothing alibtment of #p to $200. 00 i in Malch and up to
| $9GO 00 in’August for eachyear of ﬂus agrecment fot each employee except mechames Uniform |
style shall be determined by the Townsh_lp and shall be purchased by the Townshlp thlough the

pulchasmg System,

- Secuon 2 ' _
The Townslnp shall piowde two (2). pazl of safety shoes for each employee coveied by th‘lS
agieement "Said cost shaII not emceed $75:00 pet pan fot a totai of $150 00 pe:L yeat. The Djiecto1

of Public Woxks shaﬂ applove the type of safety shoe (o be pulchasad by the Towmship of
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_ Deptfprd.

ARTICLE47  SABETY

The bargdining group shall have a tepresentative on the Safety Committee.

ARTICLE 48 DEFINITIONS

RCQ‘UJZ.’L Emplogee
Al newl} lmed Re gulal Appomtment employees shali be sub] éct to a three (3) month

'\VOLIm:xg test penod and defined by Civil Servrice, NEW ]e1sey Adnmnsttanve Code, Tiﬂe 4,

Sub cha,ptez 13. The Wozkmo test penod is defined as the timie petiod piovlded o eviluate the _
employee 8 Wolk pe.tformance and conduct in o1de1 to detelmme Whethei ot not the*
employee metits pelmanent employm{aﬁt status Durmg thé kamg test period, the

employee qha]l be employed on'a, "trial basis" and’ may be'terminated without recoutse.,

Upon successful complcuon of the woﬂ«ung test petiod and. cemﬁcatton by the °

" Township, semonty status shall be detelmmed by usmg the f:mployee s date of lme

Provisional Employe

Any provisional emplovee appomted by the Townshlp pendmg fegular appomtment

from a Clvzl Ser{uce certified émplcjymdnt list sha]l bf: sub]ect foa ﬂnee &) month S

IR piobatlonaly penod 1o ev'lluate the employee’s work pelf@lmance and conduct t detemmle ~

\vhethei the emplovee merits contmued employment with the Townsfmp Duiing the
plobatmnmy petiod, the employee,shaﬂ be emiployed on a "trial basis" and may be terminated
without recousse.

Upon successful completlon of the Probationary Period, the emplo;ree s senfority status

only Sha]l then be detelmmed by using the employee's date of hire.

A Provisional Employee shall not be entitled to Petmanent Employment status defined as an

.employee who has attained tenure and rights lesultmg flom Regulai Appointment and

. successful completion of t'he Wolkmg test peilod

S Al 11ew1y ‘Thited full- time employees shall not be entltled to health benefits plov:lsmns of

. the Township duzmg the first three (3) months of eriployment and successful completton of ¢ a

- woﬂcmg test penod atid/or Probationary Peﬂod as 6eﬁned in this A_tttcle
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" Grievance
Deﬁned 2s atry cla}m by at empio; ee based upon md ]J:lT.li‘Eed to an a]leged violation, of the .
expleqs ferms and conditions of this Agleement )

Albltmtlon

Deﬂned as the heating and settlemient of a dlspute between two pames by the decision of a
 third patty or court to which the mattel is referred.

Albmatcr

Deﬁ11ed as an 111d1v1dua1 chosen by Agieement of parties to recommend a settlemeut to

decide a dispute between the parties.

Pemnnent Employe

- Defified 25 4y emp}oyee who has acqmied Civil Servme permanent status in his / h€1 posmon .
after satisfactory completton ofa wolking test period.

© Permanent Status

Deﬁned as attdinment of tenuu and 11crhts 1esuh:1ng from’ 1ecrula1 appomtment and succec;qful

complction of the kamg test penod

' Prov:ts:lonal Eanplovee

Deﬁ.ﬂed as the appomtment tQ a permanent position pend_uw a speclal 1e—en1ployment 1egulal

16 BI'IIP]OYIDCﬂt or employmcnt ]ISt

Recre wlar Appomtmem :

Defined as the appomtment of an Eliglble pelson to occupy a pumanent pom’ﬂon subject to a.

working test: period.

Régulai' R@erﬁployiﬁient List _ _
'Deﬁneé as a list of names of Fersons who had been permanent employees who resigned and

- afe entitled to be certified for re-employment.

Removal _ ‘

Deﬂned 28 sepamt[on from employment fot cause,

SlckLeave e . . n o
Because of ﬂlness deﬁned as the absence of an ﬁmployee exposule to contagious chsease

attendance upon 4 membei of his/her Jinnmdlate family who is seriously ill and requires the care ot

, atte_ndance of such employee, or death in _lllS [her immediate family.
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Special Re-employment List

Defined as ]ist of names of:petqoiis Who had been permanent 'eﬁqaleyees but were laid off
" -for 1easons of ecOnom;r ot othéerwise and not because of any misconduct ordelinquency on theu
part; or - whose office or posﬂzon hias been abohshed and who are entitled to be certified for re- . -
employment. These lists shall take precedence over promotion lists f01 the same mgamzation unit,
regular re- -ernployment list and open comp étitive employment lists.

-+ Suspension

Defined as temporaty separation from employﬁmnt for causé with loss of pay, for a period

which cannot exceed six (6} months.

- Teiﬁporﬁifjg' Eigpl : lmre' |
‘ Deﬁued as emp}oyment dmmg i peﬂod of emetgency in a tempolaiy posmon for a penod of

~not m01e ‘than four’ (4) months or for recuitent pemods agoregatlilg mote than four (4) months i

any twelve (1 2 month penod

W@ik}na Last Petiod . _ _

| Deﬁned as the time period p10v1ded 16 evaluate 2 1eg111a1 certified emplo‘yee s worl
pelfommnce aid eonduct in order to deterimine whether the employee memts pennanent statis,
provisiénal, temp01a1y or emergency appomtment ‘but shall commience with date of begmmncr work

; after regular appomtment and extend a period of three months whicls may net be extended

L —'SA'RTICLE 49 DURATION , A

A Tlﬁs'Acreement shall be in full force and cffect as c;f Januazy 1, 2009 up to and inclu.dihg
Decembei 31,2011, This’ Agtecment contains the entire undeistandmg of the parties and for
all pulposes shali be deemed the full and Emal settlement of all bargainable issues between the-
Townshlp and the Union. Al the pmvislons of thJs Agreement will continue in full force

and effect beyond the day of expiration set forth herein until the successor Agleement has

been executed and becotnes effective between the parties.
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B, IN ‘V ITN]:SS \WHEREOF the pasties have hereunto caused this to be signed and attested by
. the plopei cmpomte ofﬁcel% and the cotporate seal affmed and hzn e heieunto set’ then hands -

_ ‘and seals this_. " th d’IY of ]une 2009

TOWNSHIP.ORDEFTFORD - TEAMSTERS LOCAL UNION 676
GLOUCESTER COUNTY '

 PAUL MEDANY, MA.S}@%

Dina Zawadski &
Township Clerk o
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Agreement between the Township of Deptford and Teamsters Local 676 - Public Works, Parks and Buldings and Grounds employees
January 1, 2009 through December 31, 2011
Salary Step Plan

Title
Annualized Salary Schedule*

Building Worker $17,180.99 § 18,207.69 S 19,234.40 § 20,261.11 $ 21,287.81 § 22,31452 $ 23,341.22
Laborer S 21,412.00 $ 23,339.08 $ 24,516.74 S 25,801.46 $ 27,086.18 § 28,370.90 $ 29,655.62
Truck/Bus Driver . $22,500.80 S 24,652.71 $ 26,80461 S 28,956.52 $ 31,109.49 $ 32,716.00 S 35,413.31
~Maintenance Repairer $ 23,553.20 § 25,742.58 $27,883.78 $ 30,029.20 $32,201.45 S 34,336.28 § 36,504.25
Motor Broom'/Equipment Operator $27,722.12 $29,516.44 $ 31,310.77 $ 33,105.09 $34,899.42 $ 36,694.32 $ 38,488.07
Mechanic $29,193.12 $ 31,045.26 $32,897.40 $ 34,749.53 S 36,601.67 5 38,451.67 $ 40,304.88
. Hourly Rate of Pay

Building Worker $ 8.26 $ 875 $ 9.25 $ 9.74 $ 10.23 $ 1073 $ 11.22
Laborer S 10.29 § 11.22 § 1179 S 1240 s 13.02 s 13.64 S 14.26
Truck/Bus Driver S 10.82 § 11.85 S 12.89 § 13.92 § 1496 S 15.73 S 17.03
Maintenance Repairer S 1132 § 12.38 § 1341 s 1444 § 1548 S 1651 § 17.55
Motor Broom'/Equipment Operator S 1333 S5 1419 $ 15.05 § 1592 s 16.78 § i7.64 S 18.50
Mechanic S 14.04 $ 1493 S 15.82 S 1671 S 1760 S 18.49 § 19.38

* Annualized Salary Scheduled based E..a: 2,080 hours of work per year
All employees covered by this agreement are considered to by non-exempt hourly employees
under the provisions of the Federal Fair Labor Standard Act.



